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ABOUT ROBERT WALTERS LEGAL OFFSHORE

The Robert Walters legal division has a team dedicated to offshore permanent recruitment. As well as having 
consultants who have worked offshore, we have strong relationships with both the well-established offshore firms and 
the relative newcomers.

Geographically, we are able to service roles within the Channel Islands, the Caribbean (in particular the Cayman 
Islands and British Virgin Islands) and other growing jurisdictions such as Mauritius and we have further offices in 
Dubai, Hong Kong and Singapore who can assist with those jurisdictions. This guide is designed to give those 
considering relocating an insight into what it’s like to live and work offshore, the salaries and benefits on offer and 
advice on how best to go about making the move.
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WHY MOVE OFFSHORE?
There are many advantages to living and working offshore. 
You will undoubtedly have a higher quality of life, will pay less 
income tax and have access to many outdoor pursuits every 
weekend which are not available onshore.

Common draws for moving offshore may be:

• A change of environment – City life has its advantages 
but for some the lure of a less hectic life in a tropical 
environment is a strong one.

• A great place to raise a family – there is an 
understandable draw to being able to live in a well-
appointed villa with a pool and a view of the islands. 
Add in a 15 minute commute, good quality schools and 
the kind of outdoor family activities that would ordinarily 
be reserved for summer holidays and you can see the 
attraction.

• A great place for adventure – many people use their time 
offshore to travel to places that would normally be out of
reach from Europe without a long trip. From Cayman you 
can take a direct flight and be in Cuba or Jamaica in an 
hour. From the BVI you can spend a weekend exploring 
the old town of San Juan or the El Yunque rainforest in 
Puerto Rico.

• A new challenge – the work undertaken offshore may 
be directly related to experience you have onshore, 
but it will inevitably be different in many respects. The 
offices may be significantly smaller and you may get a 
lot more involved in client relationships and business 
development.

• Money – with low or no income tax, working offshore
can be a good opportunity to earn and save a
substantial amount of money. As with any decision,
there are also always going to be downsides that you 
will also need to consider. The distance from friends 
and family back home, the unavailability or expense 
of some home comforts you may take for granted or
even adjusting to the heat can mean this isn’t the 
right move for everyone.

POPULAR AREAS OF LAW
We are regularly instructed by firms to find lawyers with 
backgrounds in the following fields:

• Corporate and Finance – the respective Companies 
Acts of the offshore jurisdictions are different (often 
simpler) than their onshore counterparts but should 
not take too long to adjust to. By way of example and 
to put things in perspective, there are approximately 
half a million active BVI companies and roughly 35,000 
inhabitants. There is therefore a need for good quality, 
City-trained lawyers to service these companies.

• Funds – for obvious reasons many funds will be 
structured in a tax-efficient way through offshore 
jurisdictions. As such there is always a requirement for 
funds lawyers.

• Litigation – with so many companies and funds present 
there is a great need for experienced, competent 
commercial and insolvency litigators. A number of
feeder funds that were involved with Bernie Madoff 
were based in offshore jurisdictions and these and other
cases regularly require large teams of litigators to
service the ongoing matters.



BRITISH VIRGIN ISLANDS
What it’s like
Each of the offshore jurisdictions is very different from the 
others. The British Virgin Islands are a lot more natural, 
unspoilt and “rustic” than Cayman, for example, and are 
more of what one might imagine tropical islands to look 
like. The inspiration for Robert Louis Stevenson’s “Treasure 
Island”, there are over fifty islands of varying sizes ranging 
from the largest which is Tortola to numerous small islands
that are small enough to circumnavigate in a minute. Each 
of the larger islands (with the exception of Anegada) are 
fairly hilly, with winding roads connecting the various 
towns and communities.

Tortola, Virgin Gorda, Jost van Dyke and Anegada are the 
main four inhabited islands, with Tortola being the focus of 
the Financial Services industry and, consequently, the base 
for all of the law firms. Tortola is about 12 miles long, with 
Road Town (the capital) being situated roughly in the centre 
on the South coast. The best beaches are on the North of 
Tortola, and virtually anywhere is within 10 minutes’ drive of 
a good beach. Virgin Gorda is a lot more manicured and is 
generally the destination for celebrities visiting the Virgin 
Islands (although Sienna Miller and Morgan Freeman are 
fairly regular visitors to Tortola itself), and Richard Branson’s 
presence on Necker and Moskito Islands always ensures 
some interesting celebrity spotting, with the Obamas being 
guests a few times over the last year.

The Virgin Islands were hit by one of the largest hurricanes 
in history in September 2017 – Hurricane Irma. Not long
after they were brushed by Maria (a second large
Category 5 hurricane) which brought more flash flooding 
and hampered relief efforts. Since then the BVI has made 
good, steady progress in getting things back to normal.
All of the law firms have their staff back in place and the
infrastructure has been rebuilt. 

This was a completely unprecedented event and, whilst it is 
unlikely to occur again, lessons have been learnt and the BVI 
(and the individual law firms) will be prepared.

QUALIFICATION REQUIREMENTS
Generally you need to be admitted in England & Wales as a 
barrister or solicitor. Requalification is, at present, a simple
matter. It should be noted that it often takes three or four 
months to get all of the work permit paperwork completed 
before actual physical relocation. This normally ties in with 
notice periods, so is not usually an issue. There is a potential 
minimum of 3PQE required following the passing of the 
Legal Professions Act, but implementation of this has been 
deferred indefinitely at this stage.

TRANSPORTLINKS
The BVI is still in a period of a change at the moment – a 
somewhat controversial airport expansion is underway 
which will, in theory, open up more mid to long haul flights. 
At present the routes to and from Europe tend to involve 
either flying via Antigua on BA or Virgin or via the United 
States (either through Miami or New York). It will generally 
take a full day to fly each way when time differences are 
taken into account.

OUTSIDE WORK
The BVI offers a great array of outdoor activities – scuba 
diving, fishing, sailing, kite-boarding, surfing, swimming, 
triathlons to name but a few. There is a strong ex-pat 
community which is very welcoming to newcomers and 
means that within the first couple of weekends of arriving 
you are likely to be invited out on someone’s boat or over for 
a barbecue.

If you need a change of scenery, there are plenty of places
to choose from. Puerto Rico is an hour away, as are many
of the other Caribbean islands. Miami is within half a day’s
travel and offers a nice dose of urban style every now and
then.
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Driving is essential in order to get the most out of living 
there. It is possible to live in or near town and not drive, but 
it will severely restrict your ability to get out and about on 
weekends. 4-wheel-drive vehicles are abundant and often 
necessary on Tortola due to the sporadic heavy rains which 
can deteriorate the roads.

Accommodation is readily available and of a good standard
– indicative rent would be $1,500 - $2,000 for a 2 bedroom 
apartment, and $2,800 - $3,500 for a larger place with a 
pool which would be suitable for a family. The schools are 
of a good quality, although older children tend to go abroad 
to finish their education. Cost of living is greater than in 
London, as most of the food and household products are 
shipped in from the US. Electricity is also fairly expensive. 
Alcohol is surprisingly cheap - $2-3 for a bottle of beer in a 
bar, $5-8 for a mixed drink.

MARKET UPDATE
In the past years, the British Virgin Islands has seen a flurry 
of activity, with a number of offshore law firms that previously 
had no BVI presence opening up new offices. This has been
driven by the continued popularity of the BVI as a tax-
efficient jurisdiction for holding companies – as of Q3 2017 
there were over 400,000 active BVI Business Companies 
compared to about 100,000 in the Cayman Islands.

Work tends to be generated from Europe, Russia/CIS, 
the US and China, with the BVI being a traditional part of
Chinese ownership structures, as well as being paired 
with Cyprus entities for Russian clients. There is some 
funds work, but not on the same level as is undertaken
in Cayman.
The BVI’s corporate law is based on Delaware statutes, 
meaning that companies tend to be a lot more flexible than 
those of other jurisdictions. Conversely, Partnership law is 
based on old English statutes and, as a result, is a lot less 
popular (with only about 750 active Limited Partnerships).

It is not difficult to adapt to the change in laws – common 
law principles generally apply and the BVI corporate statute 
is tiny in comparison to the Companies Act 2006.

As a result of the large number of BVI business companies, 
there has been a need to set up a separate Commercial 
Court which is currently presided over by two judges. This 
drives a need for good quality solicitors and barristers from 
the UK – both to service the companies and to deal with 
the commercial disputes and insolvency disputes that arise. 
Some firms insist upon litigators who have higher rights of 
audience, but other firms are more flexible.

SALARIES AND BENEFITS
Salaries in the BVI do vary by firm, but are generally 
competitive even with US law firms based in London. 
A 3PQE lawyer can easily be earning in excess of 
US$130,000. At a more established firm, you would 
be looking at $145,000+. On top of this all firms have 
some form of bonus system. Most firms will offer some 
form of relocation package including flights, temporary 
accommodation and car hire as well as some shipping
costs. Health and dental insurance are fairly standard 
and most firms will offer some sort of pension
arrangements.
TAX
In the BVI there is “payroll tax” of just 8% which is 
deducted by the employer at source. The first $10,000 of 
each year’s income (January – December) is tax free, 
meaning that each January there is a larger pay cheque to 
compensate for any Christmas spending. There are some
social security contributions that also need to be made, 
but they are capped annually, so do not scale to your full 
income and a relatively new “National Health Insurance” 
levy of 3.75% of earnings up to a maximum salary of 
$77,220 (after which you pay no more).



CAYMANISLANDS
What it’s like
The Cayman Islands are located away from the main mass 
of the Caribbean archipelago and are due south of Cuba 
and Florida. They are very different from the British Virgin 
Islands both in style and topography. Grand Cayman is the 
main island which houses the Financial Services sector, and 
there are two other smaller islands (Cayman Brac and Little 
Cayman) located about 70 miles further east. The Cayman 
Islands are also very flat, with most of the area of the islands 
being only a few metres above sea level – this is in sharp 
contrast to the hilly, sparsely-populated British Virgin Islands.

Grand Cayman has the look and feel of being an extension 
of Miami with 5-star hotels and high quality restaurants.
Living there will allow you to keep a lot of the creature 
comforts of a city whilst still having access to the outdoors.

QUALIFICATION REQUIREMENTS
The Cayman Islands are in some respects more accessible 
than the British Virgin Islands. Commonwealth qualifications 
are accepted (restricted to Canada, Australia, New Zealand 
and the UK), but there is a minimum requirement of 5 years
of postqualification experience to be admitted. Your 
employer will deal with the admission which is conditional 
upon being granted a work permit. Work permits get 
processed fairly rapidly – usually within around 8 weeks.

TRANSPORT LINKS
Cayman is well-connected to the United States and a 
number of the other Caribbean islands, and there are regular 
flights to London via Nassau in the Bahamas which take 
about 11-12 hours.

OUTSIDE WORK
Cayman is physically very different from the BVI; however 
a lot of the same outdoor pursuits feature. The bars and
restaurants are significantly more upscale and plentiful 
than those in the BVI and, coupled with Grand Cayman 
being relatively large, it may consequently take a little 
longer to meet people outside your immediate circle of
acquaintances if you frequent different nightspots. The 
cost of living is higher in Cayman and is fairly 
comparable to that in the BVI, with the exception of 
alcohol which attracts fairly heavy duties and is 
consequently more expensive ($5 for a bottle of beer in 
a bar vs $2-3 in the BVI), but the absence of income tax
does go a long way towards alleviating this.
Cayman’s tourism product is a lot more developed than the 
BVI and, as such, as an ex-pat there are a lot of cultural 
and adventure activities to undertake – Stingray City, the 
Cayman Turtle Farm, QEII Botanical Gardens, jet skis and 
wakeboarding etc. Driving is really a necessity to get the 
most out of living there. Trips away from Cayman can be to 
Miami or to Cuba – both are direct flights and make great
weekends away. Accommodation is of an excellent
standard and there is a lot more on offer in terms of variety 
from stand-alone accommodation to condominium-style
units with shared amenities.
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MARKET UPDATE
The Cayman Islands have seen the new entrants in the last 
couple of years continue to consolidate their positions by 
hiring fairly aggressively. There are always seasonal dips in 
activity (with the summer hurricane season being traditionally 
slow), but there have been a lot more roles this last year than 
previously with one firm hiring several lawyers into a team 
they hadn’t recruited into for around 3 years.

Cayman had seen a number of lateral team moves (relating 
to teams moving to the firms who set up new offices in 
Cayman, but this has now tailed off somewhat and 
switched more to specific individual hires. There continues
to be a high demand for experienced onshore lawyers 
looking to move to Cayman, particularly at the 5-7 PQE
level.
Cayman’s legal business tends to be focussed around 
funds, with corporate, finance and funds lawyers in high 
demand, and commercial/insolvency litigators needed for 
the disputes that arise. The Cayman Islands also have their 
own stock exchange which is used primarily for listings of 
funds and specialist debt securities – as such those with 
capital markets experience are also highly sought after.

Cayman’s corporate law is based on old English company 
law and, as such, is less flexible than the BVI. Partnership 
law is based on Delaware statutes and means that 
Cayman partnerships are often the vehicle of choice for 
funds. Cayman does offer the ability to set up functional 
Segregated Portfolio Companies which allow funds to
operate through a single company whilst keeping the
losses and gains of different investment portfolios 
separate for tax and insolvency purposes.

The Cayman Islands have a special court division to deal 
with Financial Services which has a number of regular judges 
and a rotation of part time judges.

SALARIES AND BENEFITS
Salaries in the Cayman Islands again vary by firm. Some 
firms offer the traditional salary + discretionary bonus, whilst 
other firms offer salary + fixed commission (being calculated 
by reference to your billings). Overall, however, salaries tend 
to be somewhat higher than in the British Virgin Islands with 
a 3PQE lawyer often earning in excess of US$150,000.
Standard benefits will include a relocation package, health 
insurance and pension.

TAX
In the Cayman Islands there is no income tax to pay at all.



CHANNEL ISLANDS
What it’s like
Jersey and Guernsey are both very attractive islands with 
Jersey being the larger of the two. Jersey has a population 
of over 100,000 and Guernsey has a population of about 
65,000. Both have a charming cultural and architectural mix 
of rural England and Northern France. In the capitals of St 
Helier and St Peter Port there is a good selection of bars, 
restaurants, shops and entertainment comparable with any 
mid-sized town in England. Go just 5-10 minutes’ drive 
away and there are beautiful winding country lanes, beaches 
and clifftop walks. 40 minutes flight and you’re back in 
London to get a dose of the big city.

Both Jersey and Guernsey are ideal for anyone wanting 
to continue to do high quality work whilst living in fantastic
surroundings without having a long commute into a
crowded city. The Channel Islands benefit from a slightly
better climate than the rest of the UK, with less annual
rainfall and higher temperatures. Both Jersey and 
Guernsey lend themselves to outdoor pursuits and whilst 
the temperatures are not quite at the same level as in BVI 
or Cayman, there plenty of opportunity to participate in
cycling, walking, horse riding and a full range of water
sports.

QUALIFICATION REQUIREMENTS
Litigators need to requalify in Jersey or Guernsey in order 
to appear before the courts, but for those not wanting to 
appear as advocates or for lawyers in other specialisations 
there is only a need to consider requalification at a later 
stage in their career in order to become a full partner of a
firm. Requalification requires having worked in the
jurisdiction for a minimum of a year in Guernsey or two in 
Jersey, taking a number of exams (some with source 
materials in French) and, in the case of Guernsey, requires 
attending a residential course of several months in Caen.

TRANSPORTLINKS
The Channel Islands are served by an array of ferries and 
airlines which connect to London, other major cities in the 
UK and various locations in Europe. Jersey has marginally 
better transport links than Guernsey due to its larger size.

OUTSIDE WORK
Work/Life balance is key in the Channel Islands. Whilst 
there is, as with anywhere, a need to work to deadlines, 
by and large the work/life balance in the Channel Islands 
is significantly better than in the City with lawyers regularly 
finishing around 6pm. There is a real emphasis on family 
time and there are a lot of extra-curricular activities which 
you can participate in.

There is a great variety of activities to participate in, from 
leisurely strolls along the coastline to triathlons, fishing, 
diving and sailing. There are cinemas, nightclubs and 
everything you would expect in a town, as well as beautiful 
country house style hotels and Michelin-starred restaurants 
to be found a few minutes drive out of town.

Cost of living is fairly comparable to the UK, with a few 
benefits of lower taxes being reflected in the lower cost of 
cars, luxury items and alcohol. Accommodation is of a very 
good standard, although it is complicated somewhat by 
the local and non-local (or “open”) market systems. Usually 
this is not an issue as lawyers will almost always be offered
relevant housing licences which allow access to a larger
pool of properties.

MARKET UPDATE
The Channel Islands (Jersey and Guernsey) have seen a 
significant increase both in business activity (corporate and 
funds are particularly busy) and in hiring. There have been a 
number of new entrants and expansions in the legal market 
in the last couple of years which has resulted in quite a lot of 
lateral hiring activity. There have been a lot of recent roles for
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Corporate, Banking & Finance, Disputes and Funds NQs as 
well as Partnership and Senior Associate level opportunities. 
Firms want prospective candidates to either demonstrate a 
connection to the Channel Islands or good reasons why they 
wish to relocate there (of which there are many).

The Channel Islands’ work tends to revolve around Capital 
Markets (Debt and Equity), Corporate, Finance, Funds, 
and Litigation, and there are regularly roles in each of 
those fields. The Channel Islands have their own securities 
exchange which is based in Guernsey but services both 
Jersey and Guernsey. Eurobond listings on the CISX to 
take advantage of an exemption from withholding tax 
requirements in the UK are bread and butter work for
Channel Islands corporate lawyers and there is a great
array of interesting cross-border transactional and 
contentious work to be had.

SALARIES AND BENEFITS
Salaries in the Channel Islands are generally on a par with 
Magic Circle salaries in London (after taking into account 
the reduced income tax). Benefits will similarly be on a par 
with those in the City, with bonuses often being much more 
generous (often 20% of base salary). Typical NQ salaries 
range between £57-62,000 with some recent talk of one
firm raising them to £65,000. On top of this all firms offer 
bonus structures.

TAX
The most income tax you will pay in Jersey or Guernsey is
20%. In some circumstances you may end up paying less
than 20%.

THE MOVE
It is not difficult to make friends and integrate yourself into 
life offshore as there are lots of other ex-pats who have 
made similar moves that will be welcoming and share 
their tips for settling in and their experiences of starting life 
offshore. You can talk to our consultants and your future
colleagues about what to bring, what you can get locally
and  where the best places to live are. Most firms will offer 
some sort of relocation benefits such as flights and 
temporary accommodation and many offer money 
towards shipping costs.



THE FUTURE?
Whilst there are a lot of people who wholeheartedly love the 
move they have made and stay offshore for life, there are 
also those who enjoy the experience but want to move after 
2-4 years. A move offshore should certainly not be seen as 
a bar to returning onshore. You will have gained excellent 
experience offshore and, as well as the possibility of moving 
to another office of an offshore firm (be it London, Dubai, 
Hong Kong, Singapore or elsewhere), onshore firms will also 
be open to hiring those with offshore experience. If you have 
any questions about the issue of returning onshore, please 
speak to our consultants who will be able to share their 
experiences.

ROBERT WALTERS LEGAL OFFSHORE
The Robert Walters legal division has a team dedicated 
to offshore permanent recruitment. As well as having 
consultants who have worked offshore, we have strong 
relationships with both the well-established offshore firms 
and the relative newcomers.

Geographically, we are able to service roles within the 
Channel Islands, the Caribbean (in particular the Cayman 
Islands and British Virgin Islands) and other growing 
jurisdictions such as Mauritius and Bermuda.

This guide is designed to give those considering relocation 
an insight into what it’s like to live and work offshore, the 
salaries and benefits on offer and advice on how best to go 
about making the move.



NEXT STEPS:
If you are considering a move offshore and would like to discuss the opportunities currently available, please contact the
Robert Walters Legal Recruitment Team:

Sahar Khan - Senior Consultant
Legal Private Practice - Offshore
sahar.khan@robertwalters.com
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