
WHAT PAY AND BONUSES ARE YOUR RISK TEAM EXPECTING TO 
RECEIVE?
We surveyed risk professionals working across the UK on their annual pay, benefits and incentives packages in advance of the 
upcoming compensation round. 

28% did not receive a payrise in 2014, and 17% did not receive a bonus. In early 2014 some employers were not sure of the extent 
to which the economy would recover and were hesitant to increase salaries and offer bonuses to their staff. When asked what their 
expectations are for the upcoming compensation round, 83% of risk professionals expect to receive a salary rise in 2015. 41% of 
those expect an increase of up to 10% of their base salary, and 89% expect to receive a bonus.

Additionally, the number of both permanent and contract risk roles advertised throughout the year has increased, which is forecast 
to continue into 2015. 69% of risk professionals surveyed stated that they are planning to move jobs within the next year, with over 
a third already looking for a new opportunity.

Percentage of risk professionals 
expecting a salary increase in 2015

n	 83% expect to receive a salary increase
n	 17% do not expect to receive a salary increase 

SAlARY EXPECTATIONS IN 2015

Size of salary increase expected in 2015

The majority of risk professionals have indicated that they anticipate a base salary increase in 2014. While 28% are expecting a rise 
of between 1% and 3%, 42% are hoping for a raise of between 4% and 10%.

“The market for risk professionals was 
buoyant in 2014, with most institutions 
hiring across most risk disciplines. As 
competition in the market increases into 
2015 and experienced risk professionals are 
in increasing demand, base salary increases 
and bonuses are important factors for hiring 
managers to consider when trying to attract 
and retain top talent.”      

Chad Lawson, Associate Director 

GUIDE TO PAY & BONUS EXPECTATIONS
FOR RISK PROFESSIONAlS

of risk professionals
are expecting a higher
salary in 2015.

83% 

Request a salary survey and find out how much your employees think they are worth at www.robertwalters.co.uk/salarysurveyrequest
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Expected salary increase (as a % of base salary)



While 17% stated that they didn’t receive a bonus in 2014, 89% are expecting to receive a bonus in 2015. A third are anticipating a 
bonus of up to 10% of base salary, while 39% are hoping to receive over 20% of their base salary as a bonus. 

Percentage of risk professionals 
expecting a bonus in 2015

n	 89% expect to receive a bonus
n	 11% do not expect to receive a bonus

Size of bonus expected in 2015 (as a % of base salary)
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BONUS EXPECTATIONS IN 2015

“If hiring managers are to successfully 
hire and retain top risk professionals in 
2015, they need to effectively consider the 
bonuses and benefits packages that they 
can offer. As many high level candidates 
will be juggling multiple job interviews, 
bonuses should be addressed within the 
interview process.”  

Anna Purves, Manager – Risk

of risk professionals
are expecting a bonus
in 2015

89% 

of risk professionals are 
expecting to receive a 
bonus of more than 10%
of base salary

58% 
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If you were to change jobs, 
which of the following would 
be your primary motivation for 
thinking about moving?

At 58%, career progression is the most commonly cited reason for risk professionals to want 
to change jobs. 28% would be interested in taking a new opportunity that offered a higher 
salary than their current role.

“We expect the flow of new risk 
jobs to continue into 2015, as 
teams stop cost-cutting and 
focus on investing in staff. With 
many professionals expressing 
a desire for better career 
progression, recognising the 
achievement of staff will be the 
key to retaining top talent.”  
Chad Lawson, Associate 
Director

It is clear that the majority of risk professionals are looking to change roles soon. Over two 
thirds plan to look for a new opportunity in the next 12 months, with 39% already looking for 
a new opportunity.

of risk professionals
are looking to switch
jobs within the next
12 months

69% 

When are you next looking to 
move jobs?

n	 39% I’m already looking for a new opportunity
	 0% The next 3 months
n	 8% The next 3-6 months
n	 14% The next 6-9 months
n	 14% The next 9-12 months
n	 6% The next 1-2 years 
n	 25% I am not looking to change jobs in the 
 near future

n	 28% A pay rise/change in compensation 
  package
n	 58% Career progression
n	 11% Improved work/life balance
n	 3% Improved stability or job security

CHANGING JOBS IN 2015

MOTIVATION FOR MOVING JOBS

Let us advise you on hiring the best risk professionals. Contact Chad Lawson on chad.lawson@robertwalters.com
or 0207 509 3333.

of those who accepted 
a counter offer returned 
to the job market within 
a year

40% We asked risk professionals if they had ever received a counter offer 
from their current firm during their resignation process. Of those who had 
received a counter offer, 88% stated that the offer encompassed a pay 
rise, and a quarter of those were additionally promoted. However, 40% of 
those who accepted the offer began looking for another opportunity within 
one year. This suggests that a high number of those who have considered 
leaving a firm will not be persuaded to stay long term, even with the offer of 
a pay rise or increased responsibility.

COUNTER OFFERS TO RETAIN STAFF
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